
  
PART – B: Conditions in respect of statutory Acts, Laws & Rules.  
 
                                                                           No. Rev-0 dated 01.02.2013.  
 

1.  The successful tenderer shall comply with all relevant statutes of Government 
including Contract Labour (Regulation and Abolition Act 1970 and Central 
rules 1971) and obtain license from Assistant Labour Commissioner or the 
Competent authority empowered to issue such license. Any failure on the part 
of the successful tenderer in this regard will be at his risk and consequence. 
Contractor should comply with Workman’s Compensation Act 1923, 
Payment of Wages Act 1936, Minimum Wages Act 1948 of Govt. of India, 
Ministry of labour, Employees State Insurance act, Provident Fund Act, 
Employment of Children Act, Un-touchable Act and other Labour Laws. The 
successful tenderer shall also indemnify the Railway Administration against 
any claim / liabilities under these acts that may occur to the contractor’s 
labours and staff due to any reasons whatsoever. It will be the responsibility 
of the contractor to abide by the relevant statutes. By entering into the 
contract, contractor will assume all the liabilities arising out of various 
relevant statues. (GCC Part-II, clause No. 3 AND 54 to 60.)  
 

2. The contract shall be governed by the law for the time being in force in the 
Republic of India. (GCC Part-II, clause No. 3 AND 54 to 60.)  
 

3. It is the responsibility of Contractors/Suppliers/Scrap dealers/Visitors and their 
labourers/workers/staff to ensure that provisions of Factory Act 1948 and Madhya Pradesh 
Factory Rules 1962 are followed by them.  The subsequent paragraphs, illustrate the 
important responsibilities to be assumed by contractor to follow the provisions of The 
Factories Act 1948 and The Madhya Pradesh Factories Rules 1962, however all the 
sections of the Act and Rules need to be abided.  
 
The word ‘’Contractor’’ stands for Contractors/Suppliers/Scrap dealers/Visitors in the 
following paragraphs and the word “staff” stands for Labourers/workers/staff of the 
contractor. The word “Act” stands for Factories Act 1948 and Madhya Pradesh Factories 
Rules 1962 in the following paragraphs. 
  

A. By entering into this contract, it is deemed that contractor agrees to all the 
conditions in the contract and assumes responsibility to act according to the 
provisions of The Factories Act 1948 and The Madhya Pradesh Factories Rules 
1962 while working in the CRWS. By accepting the contract, contractor is deemed 



to have agreed to all the sections of the said Act and Rules, including section 101 
of Factories Act 1948 which signifies liability of the contractor to the provisions of 
Factories Act as an Occupier or Factory Manager. Railway administration and 
personnel stands absolved of any responsibility and liability arising out of Act. The 
contractor shall indemnify the railway administration against any claim/liability 
under the Act that may occur to the contractor's labours and staff due to any 
reasons what so ever.    

 

B. The contractor will ensure that he and his staff follow the provisions of the Act and 
will ensure that he and his staff work safely.  The contractor shall give high 
importance to the safety of his staff and they will not do any act which will 
endanger safety of their staff or that of any other person in CRWS (Factories Act 
1948 Section 111). 
 

C. For entering into CRWS premises gate pass is required by all the contractors and 
their staff.  For issue of gate pass, a written application is required on prescribed 
Forms  -1 to 6, 6A, 7A, 8 & 9.  Entering in CRWS workshop without valid gat pass 
is a punishable offence. 
 

D. It will be responsibility of all the contractors to ensure that their staff is in good 
health.  The contractors will not employ staffs that are sick or unfit otherwise for 
working.  
 

E. Staff less than 18 years is not permitted to enter CRWS premises.  It is contractor’s 
responsibility that staffs employed by them are not less than 18 years age.  In case 
the age of some staff seems to be less than 18 years then the ‘’date of birth 
certificate’’ needs to be produced for issuing of gate pass.  If date of birth 
certificate is not available then age should be certified by MBBS Doctor with a 
specific sentences ″Examined Mr…(Name of employee) and found that his age is 
more than 18 years″ (Factories Act 1948 Section 2a, 104, 104(a)). 
 

F. Contractor will ensure that the drivers of the transport vehicle/trucks used by them 
have valid driving licence. 
 

G. Contractor shall ensure that crane used in the operation has fitness certificate as per 
provisions of M.P. Factories Rules.  The Crane Operator should be subjected to the 
eye test, by a qualified ophthalmologist, once a year, if the age of the crane 
operator is less than 45 years, otherwise twice in a year. The test report should be 
submitted at the time of issue of gate pass. (M.P. Factories Rules 1962 Rule-62, 63, 
66A). 
 

H. The contractor should keep a first aid box and a trained staff in First Aid to provide 
first aid to injured staff at the work place (M.P. Factories Rules 1962 Rules-75). 
 
 



I. Contractor is responsible for safety of his staff under the provisions of 
Act. While abiding the provisions of Act, it will be the responsibility of the 
contractor :  
 

i) To ensure that he employs healthy and trained staff only and that his staff follows 
the principles of safe working. Contractor’s staff will not enter CRWS without 
shoes/safety shoes. 
 

ii) To ensure that a capable representative is always available at work site in the 
absence of contractor who will also ensure that the workers work in safe manner. 

 
iii) To ensure that injured, sick, unhealthy, alcoholic, mentally unsound staff and staff 

in inebriated condition do not enter the CRWS.   
 

iv) To ensure that his staff does not use short cuts in work and avoid safety principles 
to carry out the work. 

 
v) To inform his workers about the safety requirements while working in CRWS. 

 
vi) To provide protective equipments such as Safety Shoes, Hand gloves, Helmet, Face 

Mask, Safety Belt, Ear Plug, Protective clothing etc., to the staff.  The protective 
equipments should be of good quality and reputed brand.  

 
vii) To provide suitable good quality tools to his staff for working. Contractor will 

further ensure that staff uses the tools in safe manner and follow safe working 
methods. 

 
viii) To ensure that staff uses the protective equipment while working and they use a 

designated safe path for coming to the work place and going back from work place 
and will not deviate from their regular path. Moving in areas other than the 
designated work place is an offence. 

 
ix) To ensure recording of attendance of staff and their deployment as per the Act.  

 
x) To ensure that before starting work in a shop, contractor should inform Shop SSE 

and work should not be started without informing shop SSE, in any circumstances. 
 

xi) To get permit for digging before starting a work which requires digging at any 
place (Form/Safety/00.WP.002/1 & 2). 
 

xii) To inform his staff and vehicle operators about the shunting and not to come in the 
way of railway tracks. In CRWS shunting of coaches is a routine process. 
 

xiii) To ensure that his staff leaves the CRWS after their working hours as mentioned in 
the gate pass. They are not allowed to stay back beyond the permitted time.   
 
 



xiv) To ensure that only trained and authorised staff repairs the machines or equipments 
used by his staff.   
 

xv) To ensure that staff uses good quality cables without joints and they should not 
tinker with electric switch board. 
 

xvi) To ensure that staff working with electricity or on electrical equipments to take 
precautions required for working with electricity and use proper good quality 
protective equipment and insulated tools. 
 

xvii) To adhere to following safety principles while working at height :- 
 

a) For working at a height ‘’8 feet & above’’, permit is required. Contractor will 
ensure work permit is issued on daily basis. (Form/Safety/00-WP.001/1,2,3) 
 

b) Contractor will ensure that for working at height only trained staff is employed.  
The staff should be trained from an institute recognized by Central Govt. or M.P. 
Govt.   
 

c) Contractor will ensure that the staffs employed for working at height are certified 
by MBBS Doctor that ‘’the staff is fit to work at height’’ and ‘’the staff do not get 
frightened while working at height’’.  
 

d) It will be the responsibility of the contractor to ensure that his staffs are provided 
with safety equipments suitable for working at height and they use safety belt, 
safety net and other safety equipment. 
 

e) For working on fragile roof, contractor should ensure that the staffs are provided 
with suitable working safety equipment and the staffs use it. 
 
 
 

xviii) To ensure that he and his staffs abide to the general safety principles while working 
in CRWS, even though they may not have been specifically listed out in the above 
paragraphs.  
  

 
4. CRWS is ISO-9001, 14001 AND OHSAS-18001 certified shop therefore, it 

is contractors’ responsibility to ensure that environmental norms set by 
MPPCB are not violated and he (contractor) will only use those processes 
which do not affect environment, his staff or any other process.  
 

  



5. The Railway shall not be responsible for any accident that may occur to 
contractor’s labours/staff for any reasons whatsoever. It is the responsibility 
of contractor to move the injured staff to hospital for treatment & to bear the 
expenses of such treatment. The contractor will himself ensure the safety of 
his workers and shall be liable to pay claims, whatsoever if made by the 
contractor labour. Railway will not carry any responsibility of such payments. 
As per section 101 of Factory Act, the liability on account of failure to follow 
provisions of Factories Act or liability arising out of Factories Act lies with 
the contractor. 
 

6. The persons engaged by the contractor should be courteous, well mannered 
and well behaved.  Railway reserves the right to ask the contractor to remove 
any person if found to be unsuitable for work or any other ground like bad 
conduct etc. In such situation the contractor must remove the concerned 
person and replace a suitable person forthwith.  The person so removed must 
not be engaged by the contractor in any site of Railways. 

 
7. As per EPF Commissioners guidelines any contractor labour working inside 

the CRWS, Bhopal premises should be covered under EPF Act irrespective of 
total labour available with contractor. Accordingly it is advised to tenderers 
to submit documentary proof in respect of their own EPF registration number 
along with their offer. If the EPF registration number is not submitted by the 
tenderer along with offer and work is awarded to him, then it is essential for 
tenderer to obtain and submit his own EPF registration number within one 
month from the date of issue of acceptance letter irrespective of total no. of 
labours likely to be employed by him. In absence of the same all rights are 
reserved with Railways to deal the case. 
 

  



8. i) Payment: - No advance payment will be made by the Railways. Payment 
will be made on monthly basis against bill submitted by the contractor as per 
total quantity of work carried out satisfactorily in a month by contractor duly 
checked, passed and certified by nominated supervisor & nodal officer for 
doing work as per prescribed method.  
 
ii) Depositing of EPF of contractor’s labours & Service Tax (if quoted) is the 
liability of contractor. Monthly payment to contractor will be made after 
submission of documentary proof i.e. challans of EPF and service tax 
deposits. In absence of the same all rights are reserve with Railway 
Administration to withhold/release the monthly bill. 
 

ii) It is contractor’s responsibility to pay wages to his labourers between first 
to tenth day of every month in presence of Railway’s nominated 
representative as per Factory Act provisions. Notice of date of 
payment/advance to labour & venue to be given to Railway administration to 
witness the same. Non compliance of the clause will results in termination of 
the contract. 

 

iii) Contractor is responsible for filling of form no. 18, 19, 20 under rule no. 
103, 102 & 104 of M.P. Factories rules 1962 respectively, and will submit 
copy of the same to inspecting authority at the time of claiming payment. 
Contractor is also responsible for maintaining records like register of wages, 
muster roll, register of over time, register of advance, wages slip, notice 
board etc, in terms of “The Contract Labour (Regulation & Abolition) Central 
Rules, 1971”.  

 

Note: Clause no. 7 & 8 is applicable for works contracts to be executed inside 
CRWS, Bhopal’s premises.  
 

 


